Equality Objectives Action Plan — 2022 — 2024public Sector Equality Duties:

eliminate unlawful discrimination, harassment, or victimisation (EUDHV); equality of opportunity
(EO); fostering good relations (FGR)

Public Sector Equality Duties: eliminate unlawful discrimination, harassment, or victimisation (EUDHV); eguality of opportunity (EQ); fostering good relations (FGR)
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